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Equality, Inclusion & Accessibility Policy

AtSplatter &Spark, we believe that everyone hastherightto feelwelcome, safeandincluded.
We are committed to promoting equality, celebrating diversity and ensuring accessibility across
allourservicesfor children, families and adults with additional needs.
1.0ur Commitment
We are committed to:

« Treatingeveryonewithrespect, dignityandfairness.

« Creatinganenvironmentthatisinclusive, accessibleand non-discriminatory.

e Ensuringourservicesareopentoall, regardless of background, ability or identity.

« Upholdingthe principles of Irish and EU equality legislation and the United Nations

Conventiononthe Rights of Persons with Disabilities (UNCRPD).

2.Equality & Non-Discrimination
We do nottolerate discrimination, harassment orvictimisation on any grounds, including but

notlimited to:

Gender, genderidentity orgender expression
o Civilorfamily status

o Sexualorientation

e Religionorbelief

o« Age

e Race, colour, nationality or ethnicorigin




e Membership ofthe Traveller community

« Disability, additional needs or health status

« Socio-economicbackground

3.Inclusionin Practice

o Activitiesaredesignedtosupportthe participation of all children and adults.

« Wemakereasonableadjustmentstoensureinclusion ofindividuals with additional
needs.

o Weworkinpartnershipwithfamiliestounderstand each person’sstrengths, preferences
and challenges.

« Ourprogrammes celebrate diverse cultures, abilities and perspectives.

4. Accessibility

We aimto providevenues andservicesthatare physically, sociallyand emotionally
accessible.

o Wherebarriers exist, we will take steps to remove or reduce them.

o Communicationwill be clear and alternative formats (e.g., easy-read, pictorial) can be

provided where needed.

Staffaretrained toadaptsessionsforawiderange of needs and abilities.
5.Staff & Volunteers

o Allstaffandvolunteersreceivetraininginequality, diversity andinclusion.

o Recruitmentandselectionare based on merit, fairnessand equal opportunity.

« Wepromoteaculturewheredifferences arerespected andvalued.
6.Complaints & Concerns

« Anyconcernsrelatingto equality, discrimination or accessibility will be taken seriously.




o Complaintscanberaised confidentiallywith the Designated Liaison Person (DLP).
o Wewillinvestigatefairlyandtake appropriate actioninline with policy and legislation.
7.Review &Monitoring
« Thispolicywillbereviewed annually orsoonerif required by changesinlaw or practice.
o Feedbackfromchildren,families, staff and partnerswillbe welcomedtoimprove
inclusivity.
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